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Westport Free Methodist Church - Lead Pastor 

About the Role 

The Lead Pastor will provide gospel-centred leadership that cultivates a Christ-centred, biblically grounded, prayerful, healing, 
and restorative church community. This role champions hospitality and authenticity, invests deeply in the next generation, 
strengthens local outreach through strategic partnerships, and equips believers to live on mission in everyday life. 

Reports to 

Board (as defined by church governance) 

Classification 

Full-time (40hrs/wk), salaried with benefits ($60,000 - $85,000/yr commensurate with experience) 

Key Responsibilities 

1) Cultivate a Christ-centred community 

• Ensure worship, preaching, and prayer are rooted in Scripture and attentive to the Holy Spirit, providing opportunities for 
people to encounter Jesus. 

• Establish rhythms of corporate prayer, fasting, and seasonal retreats; nurture a culture of intercession and discernment. 
• Shape pastoral care systems that promote healing and restoration (visitation, counseling triage, prayer ministry, 

reconciliation processes, benevolence). 
• Curate Christ-centred small groups, courses, and formation pathways that integrate Bible engagement, prayer practices, 

and spiritual growth. 

2) Equip and develop people for ministry and mission 

• Identify, mentor, and deploy Lay Pastors, volunteers and other ministry leaders; provide training in evangelism, 
discipleship, spiritual gifts, and servant leadership. 

• Coordinate and lead regular meetings of Lay Ministers, Teaching Team, and Ministry Leaders on at least a bi-annual 
basis. 

• Create clear pathways to serve inside and outside the church; celebrate and evaluate ministry fruitfulness. 
• Coach Lay Pastors, and Ministry Leaders with regular goal-setting, feedback, and spiritual care. 
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3) Invest in the next generation 

• Prioritize children, youth, and family discipleship by recruiting, training, and resourcing Lay Pastors, volunteer leaders, 
and staff. 

• Collaborate with families to support faith at home (parent equipping, milestone celebrations, intergenerational worship 
moments). 

• Champion safe church policies, training, and environments; align curriculum and events with the church’s discipleship 
pathway. 

4) Strengthen community outreach and partnerships 

• Lead the church to discern and respond to local needs; expand outreach initiatives that are relational, consistent, and 
dignifying. 

• Build partnerships with local churches, schools, community organizations, and service providers to increase shared 
impact. 

• Encourage congregational participation in mercy, justice, evangelism, and compassionate service; tell inspiring stories of 
positive impact. 

5) Foster a welcoming and authentic church culture 

• Model relational, humble, and approachable leadership; be present in the lobby, at events, and in everyday church life. 
• Design and oversee newcomer pathways (greeting, follow-up, membership/partnership, baptism preparation) that are 

caring and accessible to all people. 
• Ensure Sunday gatherings and ministries reflect hospitality, cultural sensitivity, accessibility, and clear next steps for 

engagement. 

Preaching, Worship, and Pastoral Care 

• Preach biblically faithful, Christ-exalting, and culturally engaged sermons with practical application. 
• Plan services with worship leaders to align music, Scripture, prayer, and ordinances (baptism, Communion) to the 

sermon’s theme. 
• Provide spiritual support and instruction to the Pastoral Care Team, and individual pastoral counseling and crisis care, as 

necessary; refer to qualified professionals when appropriate. 
• Officiate weddings, funerals, child dedications, and other pastoral rites. 

Leadership and Administration 

• Collaborate with Board and Lay Pastors on vision, strategy, and annual ministry plans that reflect the church’s priorities. 
• Ensure ministry budgets are aligned to mission; steward resources with transparency and accountability. 
• Uphold healthy governance, communication, and reporting; cultivate a safe, compliant, and joy-filled ministry 

environment. 
• Keep denominational leadership informed of the status or leadership and transitional matters and consult with them 

as needed.  Ensure required reports are sent to FMCiC, as required. 
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Qualifications 

• A passionate, clear and growing relationship with the Triune God; a life marked by prayer, integrity, humility, teachability 
and a longing to care and share with others 

• Agreement with the church’s statement of faith, vision, and values. 
• Formal theological/biblical training (degree or equivalent experience preferred). 
• Proven experience in preaching/teaching, pastoral care, leadership development, and community engagement. 
• Demonstrated skill in building diverse, welcoming communities; commitment to child and youth discipleship. 
• Strong interpersonal, organizational, and communication skills; ability to lead teams and volunteers. 
• Commitment to safe church practices and collaboration across ministries and partner organizations. 
• Support and adhere to the FMCiC’s Articles of Religion. 
• Has been or is capable of being approved by FMCiC leadership as one qualified for this ministry role. 
• Ordained in the FMCiC, or with the requisite education, experience and character required for ordination (or tracking 

toward ordination within a reasonable period of time). 
• Experience leading a church of 100 or more an asset 
• Possess a valid driver’s license and have access to a vehicle for travel. 

Competencies and Rhythms 

• Biblical fidelity and theological discernment. 
• Prayerful dependence and spiritual formation. 
• Hospitality, cultural humility, and peacemaking. 
• Shepherding presence with healthy boundaries and referrals. 
• Team building, coaching, and conflict resolution. 
• Missional imagination, outreach strategy, and partnership building. 
• Systems thinking: clear pathways, metrics, and follow-through. 

Success Indicators (12–18 months) 

• Increased participation in prayer, small groups, and formation pathways; regular testimonies of encountering Jesus. 
• Consistent newcomer engagement and a clear assimilation pathway; stronger sense of welcome and belonging. 
• Expanded children/youth participation and volunteer base; implemented safe church training and policies. 
• Measurable community impact through sustained initiatives and partnerships; stories of transformed lives. 
• More congregants equipped and serving in ministry and mission; emerging leaders identified and developed. 
• Prepare, in collaboration with the Board a Ministry strategy based on the church’s Vision statement. 
• Collaborate with the Pastoral Committee in the preparation of a scorecard for discussion bi-annually. 

How to Apply 

• Submit a resume, a brief statement of faith, a ministry philosophy aligned to the five priorities, and two recent sermon 
links. 

• Provide three references (at least one supervisor/Board member, one peer, and one congregant/volunteer). 






































